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The Friesian horse has unexpectedly found its way into my life. Thanks to my 
beautiful wife Kayla, In the beginning, we started our search for our first Friesian horse 
and quickly realized that one was not enough. Our first two Friesians, Gabby and Izzy, 

not only captured my soul but trotted away with my heart. My dedication to this breed is 
more than having a barn full of Friesians (Although not a bad idea). I strive to improve the 

quality for generations to come. For me, the Friesian Horse is the most captivating 
creature I have ever encountered. My love, passion, dedication, and desire to protect these 
majestic creates in North America and throughout the world is why I wish to run for the 

FHANA Board of Directors. 
 

 
Top 3 Initiatives 

 
à Friesians Against Bullying 

à Friesian Buyers Guide 

à Annual Fundraising Event 

Professional Experience 
Served 20 years in Executive Management throughout the Automotive Industry. I’ve held many 
positions including: 
General Manager, Finance Director, and Variable Operations Director. 
Current positions: 

à Vice President of Finance for a large automotive group 
à Vice President/National Field Sales Manager for BMDS/E-Director-Software development 

company 
à Co-Owner of Extreme Friesian Stables 

 



 
 

       
 
 
 
 
 
 
 
 
 
 
 

Hobbies 
Friesians, Friesians, and Friesians… 

Snowboarding / Skiing 
Hunting / Fishing 

Aviation 
Motocross / Sand Dunes of Oregon 

Archery / Long Range Shooting 
 
 
 Mentorship 

I’ve had the pleasure of mentoring many young 
business professionals throughout my career.  
 

In 2017 I was selected to participate in the 
NCAA/University of Wyoming’s Athletic Mentorship 
Program. I was paired with Justin James. Justin went 
on to the NBA draft in 2019 and was selected 40th 
overall to the Sacramento Kings.   

Equestrian Goals 
 

Drive 4 Friesian’s in Hand 
 

Compete level 3 Dressage on a 
Friesian 

 
Breed a Crown Mare 

 
Own an Approved Stallion 

 
Mentor New Friesian Owners 

Personal Thoughts 
The overall health of an organization is based on the people who are apart of it. I feel I can 
bring a new and fresh perspective, full of energy and passion to the board. Given the complexity 
of the KFPS. I feel it is important to offer as much help and support to new members as possible. 
Although my personal time as a member with FHANA is short, I would not have the knowledge 
if it wasn’t for the assistance of other members. Continuing to support new members through the 
mentorship program and other avenues will allow the overall knowledge of the member base to 
grow. This will also help create the CULTURE needed inside the organization to attract new 
members.  



2021 FHANA Board of Directors Questions 
 

Question: 
Please describe your credentials which would help you to be an effective FHANA board member. Explain 
how these credentials have aided your past participation in FHANA and its related organizations 
(committees and chapters) and events. 
 

Answer: 
As a leader in Executive management, I’ve honed the skills necessary to communicate 
effectively, with compassion and empathy. I believe positive action will always prove one’s 
worth. Many of my accomplishments are a direct result of the initiative I’ve taken to improve 
my life as well as those around me. There is no point in doing something if you’re not going to 
apply yourself and give it your all. There is only one way to approach anything in life and 
that’s with Integrity.    
 
In my experience, working with others in a board atmosphere requires patients, 
communication, and the willingness to keep an open mind for the betterment of the members. 
It is my goal to create a positive and inviting culture to encourage new members to join. 
Although my time within the FHANA organization has been limited up until this point it does 
not limit my potential to bring a fresh perspective to the organization.  I feel given my vast 
experience in business and managing multiple organizations, I am more than capable in 
serving FHANA members for the future. 
 

Question: 
Describe three initiatives you would like to see FHANA accomplish during your term?  Describe how you 
would recommend they be accomplished? 

 
Answer: 

Friesians Against Bullying 
To create a platform that will allow FHANA members to actively interact with Middle, and 
High school students who are, or have been victims of bullying.    
Amend the rules and bylaws to protect FHANA’s current and future member base to help 
provide a safe, fun, and welcoming environment for ALL! This would include a confidential 
means of reporting bylaw violations to FHANA. 

 
FHANA Horse Evaluation / Friesians Buyers Guide/Committee 
Based on KFPS current guidelines. Helping to provide an overall buying process for Friesians 
in North America. I believe this will assist in creating a platform to help educate non-Friesian 
owners and potential new FHANA members. Call it the Friesian Horses buying guide for 
dummies if you will. I think this would be best handled by a dedicated committee and 
reviewed annually based on all data available. 

 
Annual Raffle/Fundraising 
Create and hold an annual fundraiser to benefit the Fenway Foundation and Genetic Research. 
In an effort to protect the breed’s longevity and overall health. I feel we have an obligation to 
the breed to educate all Friesian enthusiasts and breeders in the field of genetic research. 

 
 
 
 
 
 



 
 
Question:  

What current membership benefits do you feel need to be improved, and what could be added to make 
FHANA more attractive to past members, existing members, or new members? 

 
Answer:  

The information available through a FHANA membership is almost priceless. Whether you are 
a seasoned breeder, or just looking to purchase your first Friesian filly. The resources 
available to the membership group is unparallel by any other organization I have been a part 
of. Unfortunately, not all the members can navigate throughout the intricacies of the FHANA 
website. Some members may feel they are not appreciated or valued to the same level as 
others. I feel it is the responsibility of all members to help educate, engage, and mentor our 
current and future member base. It is the responsibility of the board to provide a platform for 
all members to voice their concerns, be heard, and see action taking place.    

  
I believe evaluating our prior members and the reasons they have chosen to discontinue their 
membership should be a priority for FHANA. If someone leaves our organization, its generally 
for a reason. In today’s world, we are all faced with many challenges. Some members may 
leave due to financial hardship, others may leave due to the unwelcoming culture other 
members have created. Either way it is the responsibility of the board to address all issues 
related to a decline in memberships and take corrective action to improve the overall health of 
FHANA 

 
For our current members I would start by creating some type of incentive program to reward 
current patrons for bringing new members to FHANA. This doesn’t have to be in the form of a 
monetary reward, but even something as small as a points system to be used towards FHANA 
merchandise. Notoriety regarding tenure is also a way to publicly recognize our current 
members for the continued support.  

 
New members are where we need to focus the majority of our efforts as an organization. Not 
to sound redundant, but FHANA is a business and without new business, we put everything in 
jeopardy. I believe that implementing some things like a Friesian Buyers Guide for “members 
only” will attract non-FHANA members. Along with the continued support of new programs 
recently released. Like the FHANA Mentorship program and Youth Involvement programs 
will be great avenues to increaser our member base.  

 
Question: 

In your opinion, what are the most important issues facing FHANA going forward, and how would you 
address these issues as a Board member? 
 

Answer: 
FHANA is a fantastic organization that still possesses many opportunities for improvement. 
Like many organizations, FHANA is currently faced with some major hurdles in North 
America. There are a growing number of Non-FHANA members purchasing, and breeding 
Friesians. The overall lack of knowledge is alarming. We, as FHANA, must step up to help 
protect the breed’s integrity, quality, and its heritage for future generations to come. I believe 
that implementing a Friesian Buyers Guide will assist in the overall education.  

 
 
 

 


